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A recent University directive requires us to obtain a signed non-discrimination statement from each employer 
who recruits on the University of Connecticut campus. Please sign below acknowledging your compliance with 
this policy, and fax the signed copy to Career Services at (860) 486-5287. 
 
 
 
NON-DISCRIMINATION POLICY 
 
In accordance with the provisions of the Civil Rights Act of 1964, Title IX of the Education Amendments of 
1972, The Rehabilitation Act of 1973, the Age Discrimination Act,  the Americans with Disabilities Act of 1990, 
and the Federal and State laws and executive orders pertaining to civil rights, the University of Connecticut 
Department of Career Services prohibits discrimination in education, employment, and in the provision of 
services on account of race, ethnicity, religion, sex, age, marital status, national origin, ancestry, sexual 
orientation, disabled veteran status, physical or mental disability, mental retardation, [and] other specifically 
covered mental disabilities.  University policy also prohibits discrimination in employment based on criminal 
record that is not related to the position being sought, and complies with all state and federal civil rights 
statutes, whether or not specifically cited within this statement.  
 
The Department of Career Services assumes that prospective employers utilizing the services of the [Career 
Services] office, including attendance at career fairs and participation in on-campus recruiting activities, 
acknowledge the principle of equal opportunity for all students and alumni.  It is expected also that their 
employment policies comply with the letter and the spirit of the law affording equal employment opportunity.   
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Name of Organization                 
 
 
Signature of Representative           Date      


